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The 21st Century
ma nu fac t u rer

Automation becoming more 
commonplace in companies

Largest employers in Rowan RCCC is educating 
for the new workforce

WHO’S THE BIGGEST? IN TRAINING
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The Locally Owned Business For 6 Generations That:
• Recycles our revenue back to the community

• Sustains a vibrant area, 

contributing to dozens of local causes

• Creates local jobs and reinvests in Rowan County

Your Local Real Estate Company
Since 1950

301 North Main Street
Salisbury • 704.636.2021

See all our residential and commercial listings at
www.WallaceRealty.com

LOCAL

TO OUR CORE

Calling Rowan County Home

Don’t send your 
hard earned money 

out of town!
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262nd Year of the Of  ce of Sherif 

ROWAN COUNTY

Sheriff Kevin L. Auten

DIAL 911 TO REPORT CRIMES TOUGH ON DRUGS

1754-1758 David Jones
1758-1759 Edward Hughes
1759-1763 Benjamin Miller
1763-1764 William Massey
1764-1767 Francis Locke
1767-1768 Griffith Rutherford
1768-1769 Andrew Allison
1769-1769 Adam Allison (Aug. 11 to Nov. 16)

1769-1771 William Temple Coles
1771-1772 James McKay
1772-1774 Daniel Little, Esq.
1774-1777 James Kerr
1777-1779 Galbraith Falls
1779-1779 George Henry Berger (Feb. 2-May 5)

1779-1779 Samuel Hughey (May 6-Nov. 3)

1779-1779 Josiah Rounsevall, Esq. (Nov. 3-May 3)

1780-1780 Moses Winslow, Esq. (May 3-Aug. 9)

1780-1781 William Brandon, Esq. (Aug. 9-May 9)

1781-1781 Peter Faust (May 9-Aug. 7)

1781-1782 James Craige
1782-1785 John Brevard Jr.
1785-1786 John Brevard Sr.
1786-1787 Hugh Terrence (Torrence)
1787-1790 Lewis Beard
1790-1792 Isaac Jones
1792-1794 John Braly (Brawley) Jr.
1794-1808 John Troy
1808-1813 Edward Chambers
1813-1814 John Smith, Esq.
1814-1818 Alexander Frohock
1818-1820 John Beard, Esq.

1820-1824 Samuel Jones
1824-1826 Charles Fisher
1826-1828 Isaac D. Jones
1828-1837 Fielding Slater
1837-1841 John H. Hardie
1841-1849 Richard W. Long
1849-1858 Caleb Kluttz
1858-1865 W.A. Walton
1865-1866 Solomon Kluttz
1867-1872 W.A. Walton
1872-1880 C. F Waggoner
1880-1890 Charles C. Krider
1890-1900 J.M. Monroe
1900-1906 D. R. Julian
1906-1908 Hodge Krider (father of J.H. Krider)

1908-1914 J.H. McKenzie
1914-1928 J.H. Krider
1928-1930 R.P. Lyerly
1930-1931 W. Locke McKenzie
1931-1932 Cal Miller
1932-1950 J.H. Krider
1950-1966 Arthur J. Shuping
1966-1986 John Stirewalt
1986-1986 Junius L. “June” Bost (Feb-Dec.)

1986-1998 Robert “Bob” G. Martin
1998-2009 George Wilhelm
2009-Present Kevin L. Auten

MISSION: To provide 
professional law 

enforcement to the 
citizens of Rowan 

County, North 
Carolina through 

efficient and effective 
methods.  This mission 
encompasses functions 
of courthouse security, 
civil process, operation 

of detention facility, 
investigations and 
community patrol.
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rom small start-ups run by en-

trepreneurs with big dreams 

to large, multi-national man-

ufacturers with hundreds of 

local employees, we are a community 

of industry — of makers, of doers, of 

thinkers. We are Rowan County, and we 

are open for business.

We live in a place that attracts vi-

sionary leaders at the forefront of tech-

nology and yet remains home to gen-

erations of farmers, as well as those 

blossoming in emerging areas of agri-

culture, including the state’s booming 

wine industry.

We are a county that cares about the 

health of its residents, with a hospital 

always striving for improvement and al-

ways looking toward advances in medi-

cal care, whether those are measured 

in strides of technology or in human 

knowledge.

We are a community dedicated to 

training the workforce of now and of 

the future, home to a community col-

lege whose mission is to be nimble 

enough to do just that.

We shop local, supporting the mer-

chants, service professionals, restau-

rant owners who make their home here, 

and we welcome larger retail, the kind 

that keeps Rowan residents shopping 

right here at home instead of going 

elsewhere.

We value the businesses that have 

been here a century and welcome those 

that have been here a day — as well as 

with the ones that don’t yet call this 

place home, but will. We are Rowan 

County, and we are open for business.

Welcome to Spirit of Rowan

On the cover: Geoffrey Ellis checks the height of a sheet 
of formed aluminum to make sure it meets the correct 
specifications at Agility Fuel Systems. The facility builds 
Compressed Natural Gas fuel cells for tractor-trailer en-
gines. — Photo by Jon C. Lakey.

F
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How farwe’ve come

Christopher Grey works 
in the skinning depart-
ment at the Imperial 

Brown plant in Salisbury. 
The company produces 
walk-in coolers and cold 
storage components for 
commercial refrigeration 
and many other applica-

tions.

Written by AMANDA RAYMOND  |  Photography by JON C. LAKEY

The economic progress overview of Rowan County
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reg Edds, chair-

man of the Rowan 

County Board of 

Commissioners, 

compares eco-

nomic progress to 

building a house.

“The first few weeks of construc-

tion are not real exciting,” he said.

Right now, Rowan County is in 

the brush-clearing, foundation-

pouring stage.

“Our hope is that really soon, 

we’re going to see walls start going 

up,” Edds said.

In the 2014-2015 

fiscal year, more than 

3,200 jobs were cre-

ated and $240 million 

in investment was an-

nounced. Unemploy-

ment is at 6.3 percent, 

which is more than 50 percent less 

than it was at the end of 2009. New 

manufacturing, restaurant and 

retail companies have moved in. 

In fact, tourism spending has in-

creased by 5.8 percent in the coun-

ty, now representing $153 million of 

the annual fiscal impact.

Although some have shut their 

doors, it’s looking like companies 

and businesses are starting to see 

Rowan County as fertile ground.

 
BIG COMPANIES MAKING 

A BIG IMPACT

Twelve companies have an-

nounced, completed or are in the 

midst of completing significant proj-

ects in Rowan County.

Robert Van Geons, 

director of Rowan-

Works, said Agility 

Fuel Systems moving 

into the area was one 

of the biggest signs of 

the county’s revival. 

The natural gas fuel systems manu-

facturer contracted to build a new 

300,000-square-foot manufacturing 

headquarters in Salisbury, and the 

building was completed less than a 

year later. The company began hir-

ing in June of this year and now em-

ploys 75 people. It plans to employ 

250 by next spring.

Other companies have moved 

their operations to the area as well. 

Composite Panel Technology is 

creating sleeper cabs for 

Daimler Trucks in a new 

facility in Salisbury. New 

Sarum Brewery plans to 

finish a new facility next 

year, which will add 14 

high-paying jobs and more 

than $2 million to the tax 

base. Granite Quarry has 

a new industrial park with 

92 acres for additional 

industrial development. Over in 

Spencer, the Zoning Board of Ad-

justment approved a solar farm to 

be built along Hackett Street.

Two formerly vacant Salisbury 

buildings have been filled. JP Capi-

tal, a plastics extrusion and recy-

cling company, expanded its opera-

tions into a building on Old Concord 

Road, and Bonded Logistics, a third-

party logistics company, leased a 

building on Airport Road.

Companies that have already 

found a home in Rowan County have 

announced expansions and new 

projects.

Gildan Yarns, a subsidiary of Gil-

dan Activewear, finished its second 

location in the county and added 

more than 365 jobs to the area. 

Integro Technologies, a 

machine vision integration 

company, added 20 high-

paying jobs to its operation. 

Daimler Trucks added the 

Western Star Line to its 

Cleveland facility. Imperial 

Brown, a walk-in cooler 

and freezer manufacturer, 

has invested more than $2 

million in new equipment 

and upgrades, along with adding 

more than 150 jobs since merging 

with Imperial Manufacturing two 

years ago.

And Fibrant, Salisbury’s fiber 

optic network that provides internet 

at high speeds, made Salisbury the 

nation’s first 10 gigabit city.

 
SHOPPING LOCAL 

JUST GOT A LITTLE EASIER

According to the City of Salis-

bury’s Comprehensive Annual 

Financial Report for the fiscal year 

ending June 30, 2015, more than 

90 percent of the first floor busi-

ness and retail space in Salisbury’s 

downtown area was occupied. There 

was a net gain of 14 new downtown 

businesses and 16 facade renova-

tions.

Paula Bohland, executive direc-

tor of Downtown Salisbury Inc., 

said in an email that there was a net 

gain of 42 new full-time jobs and a 

net gain of 37 new part-time jobs 

in the last fiscal year. She also said 

that since July 1, 2015, at least six 

more downtown businesses have 

opened and four have expanded.

Some of the new businesses in-

clude Abigail’s Bakery, which has 

the perfect cake waiting on North 

Main Street, the Kitchen Store and 

More, which offers almost every 

kitchen item a heart could desire on 

Innes Street, and 10Thread, which 

offers collaborative office spaces 

and conference rooms on Fulton 

Street.

As far as big name retailers, 

Dick’s Sporting Goods, Hobby Lob-

by, Mattress Firm, Five Below and 

G

Edds

Van Geons

Jessica Butler 
installs plumb-
ing on a Behind 
The Cab fueling 
system. Agility 
Fuel Systems 

opened a 
manufacturing 
facility to build 
Compressed 

Natural Gas fuel 
cells for tractor- 

trailers.
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One of the final steps in the manufacturing of the walk-in coolers pro-
duced by Imperial Brown is to set up the panels and doublecheck for 
quality assurance. Chad Archer (right) pieces together a larger project. 

Kirkland’s, as well as newly opened Salsarita’s, have all moved into 

the Shoppes at Summit Park shopping plaza along Julian Road.

Edds said the new retail opportunities are decreasing the retail 

dollars that leave the county.

“For the first time ever, especially when you look at Christmas 

time, we have got choices here in Rowan County that we’ve never 

had,” he said.

Other big names coming in the near future include Breakfastime, 

a restaurant that people cannot seem to get enough of at its two other 

locations, and possibly Lidl, a popular German supermarket.

 Lee Wade, H.I.S., A.C.A. Angela Wade Melton, H.I.S., A.C.A. Matthew Thomas, H.I.S.
Hearing Instrument Specialist

1921 W. Innes Street, Salisbury  | 704-636-6037
CLOSE TO CATAWBA COLLEGE

213 N. Main Street, China Grove  | 704-857-4200
ROWAN BUSINESS CENTER ACROSS FROM COMMUNITY ONE BANK, SUITE G

BeltoneRowan.com
Benefits of hearing aids vary by type and degree of hearing loss, noise environment, accuracy of hearing evaluation and proper fit.

Call today to schedule a FREE 
appointment and experience 
the Beltone Differnce.

FOR PEOPLE WITH
HEARING LOSS

If you experience difficulty hearing, now is the time to stop 
in for a Free Precision Hearing Screening by the experts. 
There’s no charge or obligation, and you’ll be amazed by 
how comfortable, effective and discreet today’s 
  digital hearing aids can be!

#TalkItOutNC

START the conversation
STOP underage drinking

www.TalkItOutNC.org

learn more about the risks of 
underage drinking at

www.TalkItOutNC.org

START the conversation
    STOP underage drinking

what PARENTS should know

NC Initiative to Reduce Underage Drinking
NC ABC Commission 
400 East Tryon Road
Raleigh NC 27610

919-779-0700

Adults are not permitted to provide 

alcoholic beverages to anyone
under 21, including their own children.

Parents face severe penalties 
and punishments for allowing or facilitating 
underage drinking: 

 • One-year driver license revocation 

 • Fines and court costs in excess of $500 

 • Minimum of 25 hours of community service  

 and possible jail time
 • All adults can be held criminally  
 AND civilly liable for hosting or  

 allowing ANY underage drinking

District attorneys statewide have expressed 
concern and intend to uphold the law and 
vigorously prosecute offenders who supply 
alcoholic beverages to people under 21 
years old.

600,000 copies of this public document were printed at a cost of $21,141.46
or .04 per copy.  6/15

information for parents and teenagers
about the penalties associated with

underage drinking

This message brought to you by THE ROWAN/KANNAPOLIS ALCOHOL BEVERAGE CONTROL
The local ABC Board has now taken it’s Drug & Alcohol awareness campaigns to over 100,000 students!
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THE FUTURE 

OF ROWAN COUNTY

As the county looks towards the 

future, Van Geons said there is a 

need to continue getting sites ready 

for potential new businesses.

“That’s our biggest challenge 

right now,” he said. “Our biggest 

hurdle is we just don’t have any real 

buildings of size available for com-

panies, considering that 85 percent 

of projects start with a building.”

A part of that push for site readi-

ness is getting the necessary infra-

structure in place.

Edds said there is a lot of avail-

able land in the county, but without 

the necessary infrastructure, it’s 

virtually useless to incoming com-

panies.

“You can have tens of thousands 

of acres of flat useable, available 

land, but if there’s no water/sewer 

to it, it’s nothing more than a nice 

corn field,” he said.

The necessary roadways, includ-

ing the Interstate 85 projects and 

the Old Beatty Ford Road inter-

change, will have to be there, too. 

Edds said it looks like those proj-

ects are gaining momentum.

And many companies 

like to ship their product 

through the air, which 

is why developing the 

Rowan County Airport is 

so important, Edds said.

To keep up with the 

new industries com-

ing into the area, the 

workforce has to be educated and 

trained.

Van Geons said it is vital for lo-

cal Rowan County citizens to have 

the skills that the companies are 

looking for.

“We have to have the workers 

that our companies need,” he said.

Edds said moving 

from an unskilled labor 

force to a skilled one has 

been a big challenge for 

the county. He said the 

educational system needs 

to be able to respond to 

today’s economy, which is 

where organizations like 

the N.C. Manufacturing Institute 

steps in.

The Institute has been work-

ing to create the trained, certified 

production technicians that the 

manufacturing businesses are ask-

ing for.

Twenty-seven certified produc-

tion technicians graduated from 

three, eight-week training classes 

held in June, August and Septem-

ber, and 20 of those graduates were 

hired within one month of the insti-

tute’s interview fairs.

In 2016, the institute is planning 

more interview fairs and oppor-

tunities for employees to receive 

certificates in safety, quality assur-

ance, manufacturing process and 

maintenance awareness.

Both Edds and Van Geons think 

the county is becoming a place that 

businesses want to move into.

“Rowan County is rapidly devel-

oping a reputation for being busi-

ness-friendly, aggressive, positive 

and proactive,” Van Geons said.

If economic progress is like 

building a house, then that house 

may be built and ready to move into 

sooner than we think.

One of the new-
est large chain 

stores to set up a 
retail store is the 
Oklahoma-based 

Hobby Lobby. The 
new store is locat-
ed in the Shoppes 
at Summit center 
on Julian Road. 

Sleep more.
Smile more.
Live more.

√  Custom Support using Individually 
wrapped coils or foam cores

√   Custom support = better sleep 
and less pain

√  Cool Wave System
√  Air fl ow to  reduce trapped heat

4011 Statesville Blvd. | Salisbury, N.C. 28147

704.636.9191
Tues.-Fri. 9:30 a.m. - 5:30 p.m. | Sat. 9:30 a.m. - 4:30 p.m.

annerolandfurniture.com

Anne/Roland 
Furniture
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t’s easy to feel small when you walk onto the 

production floor of a manufacturing compa-

ny. There are high ceilings and open spaces, 

tall piles of material in different corners 

waiting to be picked up and manipulated 

into different shapes and sizes. The high-

pitched sound of drills and the hum of ma-

chines serve as background music, and the 

goggled, uniformed workers know every 

step to the dance.

There used to more steps to the dance. 

Employees were expected to create and 

build the products by hand, trying their best 

to create as many of the same product in the 

exact same way every time. But they were 

only human after all, and no matter how 

precise they tried to be, there was bound 

to be some variation from part to part. And 

Written by AMANDA RAYMOND  |  Photography by JON C. LAKEY

The 21st Century
manufacturer

Automation becoming more commonplace in companies

I
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they could only build so many parts 

in a day.

Things are different today; ma-

chines and computers have taken 

over many of the jobs human beings 

used to be expected to do. The way 

employees are trained is different. 

Automation has allowed manufac-

turing to produce quality products 

faster, more efficiently and cheaper, 

which is great for employers because 

it saves them money. But as with al-

most everything else in the world, 

there are some negative aspects to 

having technology in the manufactur-

ing business. Employers just have to 

trust that the good outweighs the bad.

QUALITY INSPECTORS

Stan Honeycutt, a certified produc-

tion technician professor at the N.C. 

Manufacturing Institute, said when 

it comes to the changes that have oc-

curred in the manufacturing indus-

try, the short answer is automation.

Instead of manufacturing em-

ployers relying on people to create 

products by hand, they now rely on 

employees to be able to input a pro-

gram into a computer or machine to 

manipulate materials the right way.

Honeycutt said many manufac-

turing employees just need to know 

how to set up the machines and what 

the product is supposed to look like 

in the end.

“You really become more like a 

quality inspector and machine opera-

tor,” he said.

Although the assembly process 

still requires human labor, manipu-

lating and preparing the raw material 

is highly automated in the manufac-

turing business today.

“We have operators loading parts 

into fixtures, equipment for laser ma-

chines to laser cut and brake presses 

to shape and form the parts,” Shawn 

Adelsberger, director of operations at 

Agility Fuel Systems, a natural gas 

fuel system manufacturer, said.

Out on the production floor, you 

can actually look through a window 

into a machine and see the lasers cut-

ting holes into the metal parts.

There are computers at differ-

ent stations with employees working 

with specific programs to make the 

machines bend, cut and notch the ma-

terials in specific ways.

There are also machines that can 

check if the product was created cor-

rectly, like the roamers, a portable 

measuring device, that employees at 

Agility Fuel Systems use. The opera-

tors could still check the measure-

ments of the holes and the angles of 

the bends manually, but the roamer 

Above: Melvalene Walls operates the high density rail machine at the Imperial 
Brown plant. Imperial Brown makes walk-in coolers and cold storage compo-
nents for commercial refrigeration and many other applications. Opposite: 
Jason Sales uses a computer to operate equipment at Agility Fuel Systems.

AA-B2B_2016-STITCHIN_POST-4.6x4.indd   1 3/8/16   6:36 PM
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can do it quicker and more efficiently.

Over at Imperial Brown, a walk-

in cooler and freezer manufacturing 

company, there are presses to cut 

rails into the perfect lengths and Eu-

romac machines that punch different 

patterns of holes into the material. 

The machines even stick a label on 

the materials so that the employees 

know exactly what to do with it.

On top of new machinery, there 

are also gadgets to help with other 

day-to-day things, like inventory 

counts. Honeycutt said employees 

can now keep track of the amount of 

material they are using, and when 

it gets down to a certain level, the 

computer can, in most cases, auto-

matically order more product. That 

means companies don’t have to wor-

ry about wasting money by ordering 

too much material. And it also means 

employers don’t have to hire another 

employee to specifically handle in-

ventory.

So, according to Honeycutt, tech-

nology saves companies money in 

two big ways — replacing what peo-

ple used to get paid for with faster, 

more accurate machines cuts down 

on labor costs and having machines 

that can do it right the first time, 

every time, cuts down on waste and 

reduces raw material costs.

Justin Sandall, president of Impe-

rial Brown, said the best thing about 

technology is the ability to avoid hu-

man error and other personal issues 

Above: A pair of Compressed 
Natural Gas saddle tanks at 
Agility Fuel Systems that will 

go on a tractor-trailer.

Below: At Imperial Brown, 
James Peebles assembles a 
corner panel on a freezer.

911 W. Henderson St., Suite 300
Salisbury, NC | 704-636-9270

NHCarolinaWomensHealthAssociates.org

Jessica Blumenthal, MD,
James Murphy, MD &
Holly Stevens, MD

WELCOME…
Mike D. Stadler, MD Erin A. Grey, DO

Care you can 
trust in every 

stage of life
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700 West Innes Street, Salisbury

704-636-1341
www.SalisburyMotorCompany.com

EVERYTHING IN CARS, 
TRUCKS, AND SUVS

96 Years in 
Business Means 

We Must Be 
Doing Something 

Right.

1501 West Innes Street, Salisbury, NC www.salisburymotorcompany.com/autoxpress

QUALITY CAR MAINTENANCE SERVICE
Call or come by today, no appointment needed. 
 
We’re open Monday - Friday 8am - 6pm and Saturday 8am - 3pm
 
COME BY AUTO XPRESS AND GET UNPARALLELED CAR MAINTENANCE 
SERVICE. We have expert technicians to fix any car trouble. We also do NC 
State Inspections, paintless dent removal, window tinting and much more. 
 

704-754-5333

ALL VEHICLES INSPECTED, 
SERVICED AND CERTIFIED! 

Rowan County’s only authorized 
WeatherTech Diamond Dealer

Salisbury Motor Company
Family Owned & Operated Since 1919
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people may have.

“The biggest pro to technol-

ogy is computers don’t make 

mistakes,” he said. “They don’t 

make mistakes, they don’t call 

in sick, they don’t have all of the 

personal issues that employees 

are plagued with.”

Adelsberger said compa-

nies can give their customers 

high-quality products that can 

only get better as technology ad-

vances, like trucks that have the 

ability to run on natural gas or 

smart freezers that can change 

the clarity of its glass door from 

crystal clear to opaque at the 

touch of a button.

The people behind the ma-

chines

A drawback of having tech-

nology that is always advanc-

ing is the constant need to train 

employees to use it, Adelsberger 

said.

“When you’ve been around 

one product for a certain time 

frame and now you have a design 

change or a new product coming 

down the line, you have to have 

flexible equipment, you have to 

have flexible people to adapt to 

that,” he said.

For Sandall, the way employ-

ees are trained can sometimes 

be a negative thing. Today’s 

workforce doesn’t need to know 

as much as they used to have to 

know to do their job, which can 

be challenging for products that 

need to be very customized. He 

said it can be difficult to take the 

knowledge that the more experi-

enced employees have and give it 

to the new employees while giv-

ing “them a reason to care about 

it and feel a need to know that 

information.”

The educational require-

ments for today’s manufactur-

ing employee have definitely 

changed. Now instead of being 

specially trained on certain man-

ufacturing processes, students 

www.century21tc.com

Smarter, Bolder, Faster.
At CENTURY 21 Towne & Country you will find local real estate 
professionals that can help you turn your dreams into reality.

Let a CENTURY 21® Agent show you the way. We’re your dream 
home consultant. Your internet-listing guru. 
And your sign it will be sold.

474 Jake Alexander Blvd.
Salisbury, NC

704-637-7721

916 Copperfield Blvd.
Concord, NC

704-855-2122

Dianne Greene, Owner 

CENTURY21® is a trademark licensed to Century 21 Real Estate LLC. An Equal Opportunity Company. 
Equal Housing Opportunity. Each office is independently owned and operated.

We can help you understand your 
savings and how much income 
to expect during retirement. You 
decide if it is enough.

603 N Main Street | China Grove, NC 28023 | www.victorywmi.com

How much is
Enough?

Your money. Your vision. Your retirement.
Call for a complimentary review.

704-857-4924

*Midge Suite-Arnold and Cathy Foster offer securities through FSC Securities Corporation, member FINRA/SIPC.  Midge Suite-Arnold and 
Cathy Foster offer insurance products and investment advisory services through FSC Securities Corporation and their affiliates, member 
FINRA/SIPC and a registered investment advisor.  Certain insurance products are offered by Midge Suite-Arnold and Cathy S. Foster 
as licensed agents independent of FSC Securities Corporation. Tax Preparation Services offered through Victory Wealth Management, 
Inc.  Victory Wealth Management is not affiliated with FSC Securities Corporation or registered as a broker-dealer or investment advisor.
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are trained to be able to go into any 

manufacturing field, whether that 

is working for a company that pro-

duces coolers or one that produces 

fuel systems.

Honeycutt said machine opera-

tors need to have general computer 

skills, and the more mathematically 

minded he or she is, the better he 

or she will do. The N.C. Manufac-

turing Institute tries to create the 

employees that manufacturing 

employers want — employees who 

are reliable, punctual and can work 

independently or as part of a self-

directed group. Many employers 

want employees who can come into 

their work place and learn the pro-

cedures and processes relatively 

quickly.

Having skills that are transfer-

able can be a good thing. If a compa-

ny shuts down or lays people off, the 

workers’ skills aren’t made obsolete 

like they once were. They still have 

skills that they can take to another 

manufacturing company.

Adelsberger said because his 

company, like many others, offers 

so much training, any capable per-

son can have a good career.

“If people have a technical ap-

titude with a high school diploma, 

they can find themselves a success-

ful career with our company,” he 

said.

Even though there is a lot of auto-

mation, machinery and computers 

in the manufacturing world today, 

people are still very much needed. 

They are needed to put all the pieces 

together in the right way. They are 

needed to program the machines 

and use the computers and tools 

to create the products. They are 

needed to inspect the final product 

and making sure everything was 

done correctly.

Technology has replaced some 

of the jobs human beings used to 

do, but it hasn’t taken people totally 

out of the equation; it’s purpose is 

to make people’s jobs easier, faster 

and better.

704-639-9718 | 323 S. Arlington Street | Salisbury | www.walmart.com

Your 
Hometown
       Charms

1810 W Innes St, Salisbury, NC 28144     
704.633.7115

www.windsorgalleryjewelers.com

In 1990, St. John’s 

Lutheran Church needed 

a gift for the wife of their 

pastor. A tradition of 

hometown architectural 

charms was begun and has 

expanded to a collection 

of over 90 church, home 

and school charms as well 

as several popular beads and 

dangle beads.

From creating one-of-a-kind custom pieces to the careful 
repair and cleaning of your favorite jewelry, we provide 

the services you need to show your style through our craft.
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Second-year student Jarrett 
Speight works inside the 

cabinet of a computerized 
Haas Milling Center 

machine in the RCCC 
Machinist Technology 

Department. The machine is 
programmed to do all sorts 

of tasks in cutting and 
shaping metals. 
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he North Campus 

of Rowan-Cabar-

rus Community 

College is quiet 

and unassuming. 

The yellow stone 

of the buildings doesn’t stand out, 

and students move to and from their 

classes with little fuss.

From the outside, it’s hard to tell 

what the school is hiding.

“I think people don’t think of us 

as being a high-tech school, but we 

are,” Rowan-Cabarrus Community 

College President Dr. Carol S. Spald-

ing said.

Rowan-Cabarrus Community 

College was named as one of the 

2014-2015 Top Ten Digital Commu-

nity Colleges in the country by the 

Center for Digital Education, Spald-

ing said. And recently, the school 

has put a lot of effort into improving 

technical aspects of the campus, as 

well as giving its curriculum a face-

lift to prepare students for the world 

waiting for them after graduation.

Perhaps the most obvious project 

RCCC worked on this year is the 

renovation of North Campus’s 600 

building. Driving down Interstate 

85 it’s hard to miss — the new face 

gleams. Its old hallways and lab 

tables are being reworked and re-

modeled to provide new, higher-tech 

labs and facilities for those students 

who are on the science track.

But when it comes to academ-

ics, the college has been far from 

idle. It’s not just the 600 building 

that’s shiny and new — the informa-

tion technology program also got a 

makeover.

RCCC is now one of only two com-

munity colleges in the state and one 

of 42 in the country to offer a cyber 

security program, Spalding said. 

Not only does this equip students to 

enter a high-demand, high-paying 

field, but it also offers them incred-

ible internships. The program part-

nered with several local businesses 

and banks, as well as the National 

Security Agency, to provide training 

and job experience opportunities, 

Spalding said.

But in a fast-paced, ever-advanc-

ing world, sometimes it takes more 

than some tweaking—sometimes it 

takes something 

new. The leaps 

and bounds and 

increasing tech-

nology involved 

in staple manu-

facturing jobs 

have prompted 

Rowan-Cabarrus 

to rev up a new 

program: The 

North Carolina Manufacturing In-

stitute. And it’s entirely thanks to 

community demand, Craig Lamb, 

vice president of corporate and con-

tinuing education, said.

“The North Carolina manufactur-

ing institute is really a reaction to 

a couple of different things. One’s 

a change in technology and in jobs, 

and the other is a change in the job 

market,” he said.

Manufacturing is no longer the 

simple career it used to be, he ex-

plained. Now, entry-level manufac-

In training
Written by REBECCA RIDER  |  Photography by WAYNE HINSHAW

RCCC is educating for the new workforce

T
Program 
chairman and 
instructor Colin 
Robinson holds 
an aluminum 
light bulb cut on 
a computerized 
Haas Milling 
Center machine 
in the RCCC 
Machinist Tech-
nology Depart-
ment. 
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turing jobs require a lot of technical knowl-

edge and specialized training.

“But the workforce didn’t really have a 

vehicle for getting that advanced training,” 

he said.

Unable to fill job openings or find tech-

savvy workers, local corporations 

approached RCCC and offered to 

collaborate. Craig said the school 

was approached by local corpora-

tions who were unable to fill job 

openings, and collaborated with 

community groups to start a schol-

arship program.

The result was the North Caro-

lina Manufacturing Institute, a 

scholarship program that trains 

its students over eight weeks to be-

come certified production technicians. Over 

the course of the class, students must have 

perfect attendance, pass a drug test, and pass 

four national certification exams.

“This is a standard that we’re teaching to 

that the demand side, the employers, have al-

ready defined,” Lamb said.

When students finish the program, they’re 

slated to start work with one of RCCC’s lo-

cal partners. If they pass employer approval 

and stay on the job for at least 90 days, the 

manufacturer pays the scholarship back to 

RCCC, enabling another hopeful to enter the 

program.

“It means that employers know 

exactly what they’re getting,” 

Lamb said, “it means that employ-

ers only pay when they get value . . 

. and that the community is invest-

ing in its future workforce.”

It’s a new way of looking at 

learning, curriculum and pro-

grams of study, and it’s a direction 

that community colleges, RCCC in 

particular, are moving towards.

“What a college has traditionally done is 

that we prepare people, generally, for some-

thing — for a job. And then as a student, you 

graduate and you look for a job,” Dr. Michael 

Quillen, vice president of academic programs 

said.

But that model doesn’t work anymore 

Above: Student 
David Ortiz oper-
ates the WaterJet 
machine. Right: 

Second-semester 
student Josh Simp-
son gets measure-
ments on an older 
style manual lathe. 
All students learn 
to use the older 

manual equipment 
when starting in the 

program.
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Greatness Starts Here.
Grades K-10 Tuition-Free Public Charter Schools 3ways to

APPLY
Online.Call.Visit

Choosing the right school is one of the most 
important decisions you make to secure your 
child's future. We promise to provide a 
secure and nurturing academic environment 
that inspires creativity and allows students to 
own their success. 
Our students experience a challenging 
cross-curricular approach to learning. Our 
core subjects of Math, ELA, Science and 
Social Studies are only part of the learning 
adventure. 
We also offer physical education, music, art, 
foreign language and technology. 

Why Choose Us?

C A B A R R U S
CHARTER ACADEMY

KANNAPOLIS
CHARTER ACADEMY

Grades K-10
www.CabarrusCharter.org

Grades K-6
www.KannapolisCharter.org

Cabarrus Charter Academy & Kannapolis Charter Academy are 
currently accepting applications for the 2016-2017 school year. 

Are tuition-free public charter schools and proud members of the 
Charter Schools USA family of schools. 
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— not for students, and not for 

employers. Instead, Quillen says, 

employers want their future work-

force to be certified and to have the 

knowledge to perform a specific 

job. Which, on the school’s end, re-

sults in a much more focused form 

of learning.

“It is an approach that we’re 

going to take, and that we are well 

under way of taking, in all of our 

technical programs. If there’s na-

tional certification or accreditation, 

we will pursue it,” Quillen said.

To that end, RCCC is trying to of-

fer as many accreditation and cer-

tification programs as it can. This 

year, the school received accredita-

tion for its computer integrated ma-

chining program from the National 

Institute for Metalworking, Quillen 

said, and hopes to add many more.

The entirety of RCCC’s curricu-

lum now revolves around helping 

students choose and succeed on a 

career path. The school offers a va-

riety of internships, and makes sure 

to tie in practical experience with 

every class, such as asking students 

to shadow, research or interview 

someone from their prospective 

field.

“That direct connection with the 

workforce is really a thing that is 

driving our thinking about how cur-

riculum should be designed,” Lamb 

said.

The abundance of internships 

and shadowing opportunities means 

that local employers are able to pro-

vide RCCC with instant feedback 

that allows the school to tweak its 

programs.

It works well for local employ-

ers, who are able to get to know 

students while they’re still in school 

and can be able to offer them a job 

immediately after they’ve gradu-

ated.

“We know that when a student 

walks through the door, there’s a 

company that’s sitting at the other 

end,” Quillen said.

But many students who walk 

2016 - First Friday Schedule
All 1st Friday events occur from 5 - 9 pm.

 April 1st Shop, Dine, Stroll 
 May 6th Grand Unveiling of the 2nd annual Come Tickle Our Ivories Piano 

Project. For more info on this project click here.

 June 3rd Gallery Gallop. Registration for artists opens in mid-March.

 July 1st Shop, Dine, Stroll
 August 5th Summer Sip Craft Beer Tasting Crawl. Friday will be followed with the 

Summer Sip Festival on Saturday, August 6. Tickets on sale for both in May 2016.

 September 2nd Best Busker’s Bash Contest. Registration for performers opens in mid-June. 
Follow us on Facebook.

 October 7th & November 4th Shop, Dine, Stroll
 December 2nd Mingle Jingle - A Holiday Open HouseOPEN TIL 9PM

1st Friday of every month

Unique Shops, Antique Stores...
Museums & Galleries, Festivals & More!

www.downtownsalisburync.com  •  704.637.7814

New Restaurants Coming Soon!

James K. Jolly, DDS
1816 East Innes Street, Suite 103

Salisbury, North Carolina 28146

Your Smile 
is OUR 
PASSION!
General & Cosmetic 
Dentistry

Accepting New
Patients

1816 E. Innes St, Suite 103
Salisbury, NC

704.633.7117
www.jameskjollydds.com

Mon-Wed 8am-5pm
Thurs 7am-3pm
Lunch 1pm-2pm

Closed Friday 

Visit Our 
NEW O� ice!

Suite 103 
1816 E. Innes St

As a courtesy 
we will fi le all 
insurances.
In Network 
with: BCBS, 
Delta Dental, 
ODS, 
United Concordia
& Metlife.
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through the arch at RCCC aren’t 

looking for a local job — its associ-

ate in arts transfer program is the 

school’s largest, Spalding said. Cur-

rently, RCCC receives its accredita-

tion from the Southern Association 

of Schools and Colleges, which 

means that its credits transfer any-

where. But partnerships and trans-

fer agreements like the one RCCC 

has with Catawba College means 

that a history credit will transfer as 

a history credit instead of an elec-

tive.

This year, the college signed a 

similar transfer agreement with 

the University of North Carolina at 

Charlotte — its first in the UNC sys-

tem — and is working on agreements 

with other schools.

“What we’re really trying to do 

is make sure that students can come 

here, they can get a high-quality 

education, and they can take it any-

where they want to take it. And we 

want to make that as seamless as 

possible,” Quillen said.

Two new programs, occupational 

therapy and physical therapy assis-

tant, were also launched in 2015. And 

RCCC is always focused on honing 

its dental, radiography and nursing 

programs, Spalding said.

“We know those are high-paying, 

good careers, so we have put a lot of 

our effort into building on the suc-

cess of the programs we already 

have,” she said.

Looking towards the future, 

RCCC’s north campus has big plans. 

School officials are currently rais-

ing money to building an outdoor 

learning area, a solar project and an 

advanced technology center. They’re 

focusing on moving more degree 

programs online — currently they 

have seven — along with offering 

24/7 online tutoring to ensure that 

education doesn’t have to wait due to 

a busy schedule.

“It’s fully within the grasp of ev-

ery student to come here, graduate 

with a good job, locally, debt free,” 

Lamb said.

4155 Statesville Blvd 
704-636-3408

RowanAnimalClinic.com

Hours: Mon-Fri 7:30am-6pm
Saturday 8am-12pm

Sunday Closed

Rowan Animal Clinic 
Providing Excellent Care for 38 Years 

Experienced Staff  
Providing Large & Small 
Animal Veterinary Care

for the wellness of your pet

This message brought to you by 
THE ROWAN-KANNAPOLIS 

ALCOHOL BEVERAGE CONTROL

The local ABC Board has now taken it’s Drug & Alcohol 
awareness campaigns to over 100,000 students!
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hen forecasters called for 

snow across the region back in 

January, one of Rowan Coun-

ty’s biggest employers was 

directly impacted.

Food Lion store manag-

ers knew they would be swamped with shoppers 

eager to stock up on milk, bread and other storm 

essentials. It was all hands on 

deck.

And Food Lion has a lot of 

hands.

All told,  the supermarket 

chain includes 1,100 stores in 

10 Southeastern and Mid-At-

lantic states and employs more 

than 66,000 people.

In Rowan, birthplace of the 

chain, some 3,200 people work for Food Lion and 

parent division Delhaize America, both head-

quartered here.

They include 1,800 employees in corporate of-

fices on Executive Drive, 775 in its massive distri-

bution center on Harrison Road and 625 in stores 

sprinkled across the county. 

“We have had great success being able to at-

tract talent,” says Tracy Stone, Food Lion’s vice 

president of talent, diversity and organizational 

development. “I think the power of the brand at-

tracts talent. ... We’re really deeply rooted in the 

Salisbury community.”

That puts Food Lion in the top tier of Rowan 

employers, along with the Rowan-Salisbury 

School System, Daimler Trucks-Freightliner and 

the Hefner V.A. Medical Center, all of whom have 

more than 2,000 employees.

Freightliner announced temporary layoffs 

totaling 1,500 workers in earlier this year, bring-

ing its workforce at the Cleveland plant down to 

BIGGEST
Who’s the

of them all?

Written by ELIZABETH COOK  |  Photography by JON C. LAKEY

Largest employers include Food Lion and Freightliner

W LARGEST NUMBER OF EMPLOYEES

 Employer                                                                  Employees                          Type

1. Food Lion 3,200 HQ/Call Center/Distribution/Retail

2. Rowan Salisbury Schools 2,847 Education

3. W.G. (Bill) Hefner VA Medical Center 2,100 Health Services

4. Daimler Trucks N. America Freightliner 1,600 Vehicle Manufacturing

5. Novant Health Rowan Regional/clinics 1,449 Medical Services

6. Rowan Cabarrus Community College 768 Community College

7. Rowan County 761 Municipality

8. Continental Structural Plastics 544 Manufacturing

9. Piedmont Correctional Institute 450 Correctional Facility

10. City of Salisbury 464 Municipality

Cashier Vedika 
Patel rings up 

customer 
Teresa Wilker-

son’s groceries 
at the Food 

Lion store at 
Westland Shop-
ping Center on 
Jake Alexander 

Boulevard in 
Salisbury.
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1,600, but the heavy truck manu-

facturer remains a major driver of 

the local economy.

Meanwhile, several local indus-

tries are in a growth mode, accord-

ing to Robert Van Geons, executive 

director of RowanWorks economic 

development.

Gildan Activewear recently 

opened its second yarn-spinning 

plant in Rowan.  A company spokes-

man said the two Rowan plants now 

employ more than 400 people.

Textiles no longer dominate the 

local economy, but they still matter 

quite a bit. Other textile companies 

operating in Rowan include Park-

dale Mills and Tuscarora Yarns.

In 2014, Continental Structural 

Plastics, or CSP, bought the Magna 

Composites plant on U.S. 70, which  

continues to be a major employer.  

Universal Forest Products complet-

ed its second Rowan County facility 

a year or two ago.

“One of the county’s newest 

companies is Agility Fuel Systems, 

which is up to 100 employees as of 

my last conversation with them,” 

Van Geons says. “Also, last year, 

we helped locally grown, Custom 

Plastics/ Custom Golf Cart move 

to the former Mi Windows building 

on Heilig Road.  They’ve quietly 

grown into a substantial manufac-

turing employer.”

Based on data collected by 

A completed dash assembly waits to be installed into one of the truck cabs at the Daimler Truck North America plant 
in Cleveland. 

SALISBURY JUST GOT

A WHOLE LOT  

SHINIER.
FREE
VACCUUMS EVERYDAY

Treat your four-wheeled baby to the most advanced carwash 
in North Carolina. Now open at Westgate Commons.

1010 Jake Alexander Blvd. West, Salisbury, NC 28147 | JimmyCleans.com |  / JimmyCleans

Join the Email Club

DISCOUNTS
for exclusive deals +
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CHANGE YOUR BODY, CHANGE YOUR LIFE

Kangen Alkaline Water
Pure Water Generator:

Alkalizing | Anti-Oxidizing | Hydrating
Bring your body closer to the pH balance

that is needed for ideal health

John Parker
Webb Road | Salisbury, NC | 704-791-4964
Our membership club gives you 24 gallons for $25.

UnforgettableWater.com

Bridal & Gift Registry Available
Upscale gadgets & small appliances

Open Monday - Saturday 9:30 a.m. to 6:00 p.m.
121 W. Innes Street, Salisbury | 704-245-6887

Located in Downtown Salisbury

704-639-9500
 Open for Lunch & Dinner
2050 Statesville Blvd.

Lunch Mon.-Fri. & Sun.
Mon.-Thurs 11-9; Fri. 11-9:30
        Sat. 3-9:30 & Sun. 11:30-9

704-633-9585
 Open for Dinner

1007 East Innes St.
Mon.-Thurs 4-9 
Fri. 11:30-9:30

Sat. 3-9:30 & Sun. 11:30-9
No Personal Checks

Lunch Mon.-Fri. & Sun.
Mon.-Thurs 11-9; Fri. 11-9:30
        Sat. 3-9:30 & Sun. 11:30-9        Sat. 3-9:30 & Sun. 11:30-9

Family Style 
Seafood at its Best!
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Yesterday
 For more than 110 years, Nazareth Children’s 
Home has been providing a safe haven for 
Children & Families during their most desperate 
times of need.  Founded in 1903 by the Rev. & Mrs. 
J.M.L. Lyerly, PHD, along with the support from the 
Reformed Church, the Spirit and Vision of Nazareth 
Orphans Home was to provide a family and home 
for those who had lost theirs.   On December 1st, 
1906, Miss Mary P. Abbott and 4 children moved 
into the McNairy home and constituted the formal 
opening of the orphanage.  The fi rst decade of 
service was fi lled with growth, change and better-
ment for the surrounding community.  Land was 
purchased, housing and buildings were secured 
and lives were changed.  
 During the fi rst few years, Nazareth grew rapidly 
and 25 children called it home.  The McNairy home 
contained 85 acres that included a farm, barns, 
pastures, and orchards.  It was hard work for the 
children and staff, who worked each day from sun 
up to sun down.  Their harvests provided for their 
immediate needs, as well as extra income for the 
home.  Children learned the value of hard work, 
were educated in church and in school, and were 
prepared for adulthood.  Bonds that would last 
generations were formed between Nazareth and 
her supporters in the community.  These bonds still 
exist today.

 As growth continued, change was always a 
common theme.  Changes in society and in the 
values of the American home dictated that the 
services in which Nazareth provided for decades 
needed to change as well.  Children were no longer 
being orphaned by parental deaths and disease, 
and child welfare offi ces were created.

Recent Times
 In the 1960’s, children began being taken from 
their homes and placed to live with us, due to ne-
glect, abuse and in many cases, abandonment.  
Local public schools were integrated, which meant 
all of Nazareth’s children could attend school to-
gether.  Nazareth made efforts to hire married 
couples to work as house parents, and began 
teaching and parenting as a ‘family’, within each 
cottage.  
 As the family unit began to change and experi-
ence dysfunction, behaviors of the children in those 
homes changed as well.  Again, Nazareth adapted 
programs and services to meet the needs of the 
children who came to them for help.  We believe 
that the family structure is essential to every child 
and the adult they will grow to become.  Every 
effort is made to heal what is broken, to repair the 
lives that have been torn apart, and to provide a 
bright future to those who once thought that to be 
an impossibility.  Today, we not only work to serve 
the disadvantaged or trouble child, but also their 

family, when willing.  We have found that these 
adaptive new services were desperately needed 
in our communities.  
 In 2012 Nazareth successfully acquired 
Carolina Counseling and Consultation, LLC to 
provide the valuable resources for our children’s 
success.  Over 1,000 clients receive treatment on 
an outpatient basis at one of our current three loca-
tions.  Clients range in age from birth to 62.  They 
include children, mothers, fathers, families and 
other family members who struggle with Mental 
Health, Substance Abuse related conditions and 
Developmental Disability needs.  With programs 
and services expanding and changing to meet the 
needs of all those we serve today, our Board of 
Trustees and Leadership began what would be a 
four year process/journey of rediscovery, focusing 
on the future of Nazareth Children’s Home.

Relevance & Clarity
 What does a 110 year old agency named 
Nazareth Children’s Home do when residential 
childcare becomes only one of the many services 
they provide?  They adopt a new name, “Nazareth 
Child & Family Connection”, that states more clear-
ly where their focus lies.  “I’ve been affi liated with 
Nazareth for over 60 years, and for some time 
now, I’ve felt that our name only described a small 
portion of the services that we actually provide to 
the community”, said Board Chairman Harold C. 
Earnhardt.  “Changing the name Nazareth was 
never an option because our Christian roots and 
our long history in Rowan County and through-
out the State.  Being a loving home for children 
remains one of our highest priorities, but it’s our 
hope that this change will help us in our efforts to 
continue providing the best services possible for 
the entire family unit.  There’s only so much you 
can do in the life of a child, if you don’t address 
the entire problem.  This includes Mom, Dad, 
Grandparents, and other family members as well”, 
said Earnhardt.  Nazareth is and will continue to 
be a source where connections are made and or 

reestablished between the children and families 
who come to us for help.  Whatever the need may 
be, Nazareth’s relevance has never been clear-
er.  We are the connection for hope in the lives of 
Rowan County’s most vulnerable and marginalized 
citizens and hope can be found within our home, 
amongst our services and through our caring and 
qualifi ed staff, whose mission is to Change lives 
and Transform Futures.

Residential Level II 
Program (ACE):
 North Carolina has undergone major changes 
in its child welfare system. It has created a need 
for specialization in childcare facilities. Nazareth 
Children’s Home has targeted a specifi c population 
of North Carolina’s children and developed a pro-
gram that specifi cally address defi cit areas children 
may exhibit in their home environment, educational 
setting, and in the community. Residential Level 
II provides mental health services for those in-
dividuals who has documented struggles in the 
above environments and has a mental health di-
agnosis that helps to defi ne the reasons for the 

socially unacceptable behaviors displayed. The 
program provides short-term therapeutic group 
home care for those individuals referred by the 
Care Coordination Team at Cardinal Innovations, 
current clinical homes, and DSS. Along with the 
campus Case Manager, the family, DSS Social 
Worker when they are involved, and the clients, 
the goal is to successfully reunite these individu-
als with their families equipped with the tools they 
need to better cope with challenges in their lives.

 Be a part of the Connection
 The Adoption and Family Foster Care programs 
at Nazareth Children’s Home are designed to fi nd 
adoptive or foster homes for legally free and at-
risk children, who over a period of time have been 
unable to return to live with their birth parents or 
with other family members. Once children are 
available for adoption, their foster parents are the 
fi rst ones given the opportunity to adopt. This pro-
cess is called “fostering to adopt”. There are many 
benefi ts to this process. First, you already have an 
established relationship with the child. Secondly, 
you already have had the contact and possibly 

relationships with extended family and birth par-
ents of the children. Thirdly, it is signifi cantly less 
expensive to adopt a child who is already placed 
in your home as a foster child.

Carolina Counseling and 
Consultation Division:
 Carolina Counseling and Consultation, with of-
fi ces located in Salisbury, Lexington and Concord, 
North Carolina, is a growing outpatient clinic 
serving individuals with mental health, substance 
abuse, and developmental disability needs.
  The staff works together to assure patients 
optimal care through collaboration and mutual 
respect. We welcome and respect the diversity of 
our patients by providing services in a safe, sup-
portive, and confi dential environment. We do this 
in an atmosphere supporting a culturally diverse 
community through awareness training and cultur-
al affi rmation.
  Carolina Counseling and Consultation operates 
daily by appointment, though emergency walk-ins 
may be accommodated as needed. Hours of op-
eration are fl exible to assure that patients receive 
services at the times most often requested.
  It is the goal of our practice to provide the best 
therapeutic atmosphere possible to facilitate prog-
ress and growth in order to meet patient needs. 
Agency professionals offer comprehensive, evi-
denced based practices and regularly participate 
in continuing education to maintain a high standard 
of treatment competencey. Our therapists provide 
a wide range of outpatient services including indi-
vidual, couples, family, and group therapies.
  Through our expansion of outpatient care we 
are now able to care for all the needs of the fam-
ilies and children we serve.  Focus is not just on 
residential care but also preventing the separation 
of families.  Our partnership allows for expansion 
of services across the state and mental health 
services can be offered in most of the central 
counties of North Carolina.  These services are 
provided by Physicians, and a large staff of Mental 

Health Professionals 
with a variety of back-
grounds.  Services 
are also provided in 
local public schools 
to decrease the 
amount of time a 
child is out of the ed-
ucational setting. 

Crescent 
Academy
 Our  Crescent 
Academy day treat-
ment program is a 
successful partnership between Nazareth and the 
Rowan Salisbury School System. We currently 
have two elementary sites and have recently add-
ed an additional site at Henderson Independent 
for middle school students.  The program is de-
signed to work with students who have struggled 
in a traditional classroom setting learn appropriate 
behaviors and social skills along with traditional 
academics, so that they can be successful when 
they transition back to a regular classroom setting.  
This is done by taking a therapeutic approach to 
interacting with students and parents.
 In addition to attending during the school year, 
students are able to participate in a summer pro-
gram that provides a safe, structured environment 
to learn and grow in.  Last summer students par-
ticipated in a reading program as well as hands-on 
activities such as swimming, hiking, roller-skating 
and arts and crafts. We are looking forward to con-
tinuing the fun this summer. This valuable service 
meets the needs of many children who struggle to 
be successful in the traditional educational system. 
 As our agency continues to meet the needs of 
the communities we serve, our legacy will continue 
to grow and be a change for good.

How can you support our 
Legacy of Change?

  There are multiple ways to support our legacy 
and every effort provides an impact.
 Financial Contributions can be made by visiting 
our website or by contacting our offi ce.  These 
funds go to support daily operations and provide 
the resources necessary for success with our res-
idents and clients. 
 Join us on our Annual Fun Fest Day at our 
campus in Rockwell.  The event occurs on the 
fi rst Saturday in June of each year and this year 
will be held on June 4th. 
 Become a Foster Parent, this commitment not 
only can change the life of a child in need but 
provide a rewarding experience for your family.  
Interested parties can contact our offi ce for more 
details.
 Leave a Planned Gift, there are multiple ways 
to create and structure a planned gift to Nazareth, 
that will benefi t. Simply contact our Development 
offi ce to learn more about how you can leave a 
lasting legacy.
 Shop at or donate to our Salisbury Outlet Store.  
100% of the income from our Outlet Store sup-
ports Nazareth.  This location also provides our 
residents with a place to gain job related skills. 
 Nazareth Child & Family Connection is a 
non-profi t 501(c)(3) and donations are tax de-
ductible.

T he Spirit of Connection Nazareth Child & Family Connection
P.O. Box 1438, 725 Crescent Road 

Rockwell, NC 28138

704-279-5556 
888-207-0250

By FAX: 704-255-1801

www.nazcfc.org
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Yesterday
 For more than 110 years, Nazareth Children’s 
Home has been providing a safe haven for 
Children & Families during their most desperate 
times of need.  Founded in 1903 by the Rev. & Mrs. 
J.M.L. Lyerly, PHD, along with the support from the 
Reformed Church, the Spirit and Vision of Nazareth 
Orphans Home was to provide a family and home 
for those who had lost theirs.   On December 1st, 
1906, Miss Mary P. Abbott and 4 children moved 
into the McNairy home and constituted the formal 
opening of the orphanage.  The fi rst decade of 
service was fi lled with growth, change and better-
ment for the surrounding community.  Land was 
purchased, housing and buildings were secured 
and lives were changed.  
 During the fi rst few years, Nazareth grew rapidly 
and 25 children called it home.  The McNairy home 
contained 85 acres that included a farm, barns, 
pastures, and orchards.  It was hard work for the 
children and staff, who worked each day from sun 
up to sun down.  Their harvests provided for their 
immediate needs, as well as extra income for the 
home.  Children learned the value of hard work, 
were educated in church and in school, and were 
prepared for adulthood.  Bonds that would last 
generations were formed between Nazareth and 
her supporters in the community.  These bonds still 
exist today.

 As growth continued, change was always a 
common theme.  Changes in society and in the 
values of the American home dictated that the 
services in which Nazareth provided for decades 
needed to change as well.  Children were no longer 
being orphaned by parental deaths and disease, 
and child welfare offi ces were created.

Recent Times
 In the 1960’s, children began being taken from 
their homes and placed to live with us, due to ne-
glect, abuse and in many cases, abandonment.  
Local public schools were integrated, which meant 
all of Nazareth’s children could attend school to-
gether.  Nazareth made efforts to hire married 
couples to work as house parents, and began 
teaching and parenting as a ‘family’, within each 
cottage.  
 As the family unit began to change and experi-
ence dysfunction, behaviors of the children in those 
homes changed as well.  Again, Nazareth adapted 
programs and services to meet the needs of the 
children who came to them for help.  We believe 
that the family structure is essential to every child 
and the adult they will grow to become.  Every 
effort is made to heal what is broken, to repair the 
lives that have been torn apart, and to provide a 
bright future to those who once thought that to be 
an impossibility.  Today, we not only work to serve 
the disadvantaged or trouble child, but also their 

family, when willing.  We have found that these 
adaptive new services were desperately needed 
in our communities.  
 In 2012 Nazareth successfully acquired 
Carolina Counseling and Consultation, LLC to 
provide the valuable resources for our children’s 
success.  Over 1,000 clients receive treatment on 
an outpatient basis at one of our current three loca-
tions.  Clients range in age from birth to 62.  They 
include children, mothers, fathers, families and 
other family members who struggle with Mental 
Health, Substance Abuse related conditions and 
Developmental Disability needs.  With programs 
and services expanding and changing to meet the 
needs of all those we serve today, our Board of 
Trustees and Leadership began what would be a 
four year process/journey of rediscovery, focusing 
on the future of Nazareth Children’s Home.

Relevance & Clarity
 What does a 110 year old agency named 
Nazareth Children’s Home do when residential 
childcare becomes only one of the many services 
they provide?  They adopt a new name, “Nazareth 
Child & Family Connection”, that states more clear-
ly where their focus lies.  “I’ve been affi liated with 
Nazareth for over 60 years, and for some time 
now, I’ve felt that our name only described a small 
portion of the services that we actually provide to 
the community”, said Board Chairman Harold C. 
Earnhardt.  “Changing the name Nazareth was 
never an option because our Christian roots and 
our long history in Rowan County and through-
out the State.  Being a loving home for children 
remains one of our highest priorities, but it’s our 
hope that this change will help us in our efforts to 
continue providing the best services possible for 
the entire family unit.  There’s only so much you 
can do in the life of a child, if you don’t address 
the entire problem.  This includes Mom, Dad, 
Grandparents, and other family members as well”, 
said Earnhardt.  Nazareth is and will continue to 
be a source where connections are made and or 

reestablished between the children and families 
who come to us for help.  Whatever the need may 
be, Nazareth’s relevance has never been clear-
er.  We are the connection for hope in the lives of 
Rowan County’s most vulnerable and marginalized 
citizens and hope can be found within our home, 
amongst our services and through our caring and 
qualifi ed staff, whose mission is to Change lives 
and Transform Futures.

Residential Level II 
Program (ACE):
 North Carolina has undergone major changes 
in its child welfare system. It has created a need 
for specialization in childcare facilities. Nazareth 
Children’s Home has targeted a specifi c population 
of North Carolina’s children and developed a pro-
gram that specifi cally address defi cit areas children 
may exhibit in their home environment, educational 
setting, and in the community. Residential Level 
II provides mental health services for those in-
dividuals who has documented struggles in the 
above environments and has a mental health di-
agnosis that helps to defi ne the reasons for the 

socially unacceptable behaviors displayed. The 
program provides short-term therapeutic group 
home care for those individuals referred by the 
Care Coordination Team at Cardinal Innovations, 
current clinical homes, and DSS. Along with the 
campus Case Manager, the family, DSS Social 
Worker when they are involved, and the clients, 
the goal is to successfully reunite these individu-
als with their families equipped with the tools they 
need to better cope with challenges in their lives.

 Be a part of the Connection
 The Adoption and Family Foster Care programs 
at Nazareth Children’s Home are designed to fi nd 
adoptive or foster homes for legally free and at-
risk children, who over a period of time have been 
unable to return to live with their birth parents or 
with other family members. Once children are 
available for adoption, their foster parents are the 
fi rst ones given the opportunity to adopt. This pro-
cess is called “fostering to adopt”. There are many 
benefi ts to this process. First, you already have an 
established relationship with the child. Secondly, 
you already have had the contact and possibly 

relationships with extended family and birth par-
ents of the children. Thirdly, it is signifi cantly less 
expensive to adopt a child who is already placed 
in your home as a foster child.

Carolina Counseling and 
Consultation Division:
 Carolina Counseling and Consultation, with of-
fi ces located in Salisbury, Lexington and Concord, 
North Carolina, is a growing outpatient clinic 
serving individuals with mental health, substance 
abuse, and developmental disability needs.
  The staff works together to assure patients 
optimal care through collaboration and mutual 
respect. We welcome and respect the diversity of 
our patients by providing services in a safe, sup-
portive, and confi dential environment. We do this 
in an atmosphere supporting a culturally diverse 
community through awareness training and cultur-
al affi rmation.
  Carolina Counseling and Consultation operates 
daily by appointment, though emergency walk-ins 
may be accommodated as needed. Hours of op-
eration are fl exible to assure that patients receive 
services at the times most often requested.
  It is the goal of our practice to provide the best 
therapeutic atmosphere possible to facilitate prog-
ress and growth in order to meet patient needs. 
Agency professionals offer comprehensive, evi-
denced based practices and regularly participate 
in continuing education to maintain a high standard 
of treatment competencey. Our therapists provide 
a wide range of outpatient services including indi-
vidual, couples, family, and group therapies.
  Through our expansion of outpatient care we 
are now able to care for all the needs of the fam-
ilies and children we serve.  Focus is not just on 
residential care but also preventing the separation 
of families.  Our partnership allows for expansion 
of services across the state and mental health 
services can be offered in most of the central 
counties of North Carolina.  These services are 
provided by Physicians, and a large staff of Mental 

Health Professionals 
with a variety of back-
grounds.  Services 
are also provided in 
local public schools 
to decrease the 
amount of time a 
child is out of the ed-
ucational setting. 

Crescent 
Academy
 Our  Crescent 
Academy day treat-
ment program is a 
successful partnership between Nazareth and the 
Rowan Salisbury School System. We currently 
have two elementary sites and have recently add-
ed an additional site at Henderson Independent 
for middle school students.  The program is de-
signed to work with students who have struggled 
in a traditional classroom setting learn appropriate 
behaviors and social skills along with traditional 
academics, so that they can be successful when 
they transition back to a regular classroom setting.  
This is done by taking a therapeutic approach to 
interacting with students and parents.
 In addition to attending during the school year, 
students are able to participate in a summer pro-
gram that provides a safe, structured environment 
to learn and grow in.  Last summer students par-
ticipated in a reading program as well as hands-on 
activities such as swimming, hiking, roller-skating 
and arts and crafts. We are looking forward to con-
tinuing the fun this summer. This valuable service 
meets the needs of many children who struggle to 
be successful in the traditional educational system. 
 As our agency continues to meet the needs of 
the communities we serve, our legacy will continue 
to grow and be a change for good.

How can you support our 
Legacy of Change?

  There are multiple ways to support our legacy 
and every effort provides an impact.
 Financial Contributions can be made by visiting 
our website or by contacting our offi ce.  These 
funds go to support daily operations and provide 
the resources necessary for success with our res-
idents and clients. 
 Join us on our Annual Fun Fest Day at our 
campus in Rockwell.  The event occurs on the 
fi rst Saturday in June of each year and this year 
will be held on June 4th. 
 Become a Foster Parent, this commitment not 
only can change the life of a child in need but 
provide a rewarding experience for your family.  
Interested parties can contact our offi ce for more 
details.
 Leave a Planned Gift, there are multiple ways 
to create and structure a planned gift to Nazareth, 
that will benefi t. Simply contact our Development 
offi ce to learn more about how you can leave a 
lasting legacy.
 Shop at or donate to our Salisbury Outlet Store.  
100% of the income from our Outlet Store sup-
ports Nazareth.  This location also provides our 
residents with a place to gain job related skills. 
 Nazareth Child & Family Connection is a 
non-profi t 501(c)(3) and donations are tax de-
ductible.

T he Spirit of Connection Nazareth Child & Family Connection
P.O. Box 1438, 725 Crescent Road 

Rockwell, NC 28138

704-279-5556 
888-207-0250

By FAX: 704-255-1801

www.nazcfc.org
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RowanWorks and updated informa-

tion from some companies, Rowan 

County’s Top 10 employers are a 

mix of industry and government 

(see chart).

 The two local hospitals alone 

— Novant Health Rowan Medical 

Center and the Hefner VA Medical 

Center — employ more than 3,500 

people in Rowan. Carolina Health-

Care also has a presence in Rowan 

with 57 full-time employees in Row-

an clinics and practices.  Add home 

health care and assisted living, and 

it’s clear health care is a hefty part 

of the local economy.

Education is a big sector, too, be-

tween the public schools’ more than 

2,800 employees (as well as 377 

substitute teachers), RCCC’s 768 

employees, plus people working at 

private schools, Catawba and Liv-

ingstone colleges, Hood Theological 

Seminary

Government is a larger sector 

still, as it is in most communities. School bus mechanic Brian Moeller performs a check on one of the many buses at the school bus garage on Old Con-
cord Road in Salisbury.

6800 Bringle Ferry Rd., Salisbury, NC 28146 • 704-216-7803 • www.DanNicholas.net

artyPLAYicnic

• Nature Center 

• Paddle Boats 

• Family Camping & Cabins

• Picnic Shelters 

• Splash Park 

• Carousel 

• Playground 

• Train Rides 

• Miner Moose Gem Mine 

• Barn Yard 

• ADA Minature Golf Courses

Rowan
WILDLIFE
Adventure
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Carolinas HealthCare System 

NorthEast was named 

one of the 100 Great 

Community Hospitals by 

Becker’s Hospital Review

As one of only three 

North Carolina hospitals to win 

this award, we are honored by 

this national recognition and will 

continue to provide the highest 

quality of care to our patients.

CarolinasHealthCare.org/NorthEast

Spirit_of_Rowan_Top_100_Community_Hospitals_9.5_x_11_Print_Ad 2/12/2016   2:19:17 PM
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Public schools, the community college, 

veterans’ care, Salisbury and Rowan 

governments and a state prison employ 

some 7,600 people. Hundreds more work 

for the county’s nine other municipali-

ties. When you take those jobs out of the 

equation, the county’s top private em-

ployers are these:

TOP 10 CORPORATE 
EMPLOYERS

1. Delhaize Food Lion, 3,200

2. Daimler Trucks North

     America - Freightliner,  1,600

3. Novant Health Rowan Medical

     Center and clinics,  1,449

4. Continental Structural

     Plastics,  544

5. Walmart,  428

6. Gildan,  385

7. DuraFiber Technologies, 316

8. Universal Forest Products,  285

9 Parkdale Mills, 222

10. Ei Pharmaceutical Solutions, 210
Gildan employee Patricia Garcia tends to one of several spinning frames that she is responsible for.
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ood Lion’s huge workforce 

is diverse and inclusive, 

says Tracy Stone, Food 

Lion’s vice president of 

talent, diversity and orga-

nizational development. That’s espe-

cially important on the retail level.

“We really mirror the communi-

ties we operate in,” Stone says.

Store positions 

make up the majority 

of Food Lion’s associ-

ates across all states, 

and part-time work is 

the norm, according 

to Stone. That gives 

store managers and employees flex-

ibility, she says.

It’s a misperception, though, to 

think only of store jobs when one 

thinks of Food Lion, Stone says, es-

pecially here in Salisbury. Some 1,00 

people work in the company’s cor-

porate offices off Executive Drive 

filling a wide variety of positions 

-- jobs in finance, human resources, 

construction, real estate and much 

more. It takes a lot of support staff 

to keep a chain of 1,100 stores going, 

she says.

Some 775 people work in the 

company’s distribution center, and 

then there are the drivers who keep 

goods moving.

Food Lion is known for career ad-

vancement success stories. Antoine 

Grant, the company’s 2013 store 

manager of the year, started as a 

16-year-old bagger. Tom Smith, who 

became  president of the company in 

1981, also started as a bagger.

The current president, Meg Ham, 

started in a Delhaize retail manage-

ment training program.

And long before Stone became 

a vice president, she started with 

the company as a part-time cashier. 

Now it’s her job to make sure that 

the company attracts and hires the 

most qualified people and then sets 

them up for success.

All told, the company has about 

66,000 employees. The most difficult 

jobs to fill are deep expertise roles 

in information technology, Stone 

says — a challenge across nearly all 

industries.

Turnover is a fact of life in retail; 

it’s not uncommon to have 30 to 40 

percent turnover annually, Stone 

says. There are always jobs to fill. 

Entry level positions in the stores 

do not all require a high-school di-

ploma.

The company encourages educa-

tion through a tuition reimburse-

ment program for full-time employ-

ees, a “highly valued benefit,” she 

says.

Stone has good things to say 

about Rowan County workers.

“In our opinion, it’s certainly 

been a workforce that’s met our 

needs,” she says. Food Lion has 

found talented and qualified people 

here, and only a small percentage of 

jobs require the company to recruit 

outside the area.

Food Lion is a good place for the 

person who wants work part-time 

or someone that wants to make a 

lifelong career in the supermarket 

business, she says.

“We are a great company to work 

for.”

Food Lion strives to 
reflect community

By ELIZABETH COOK

F

Scott Bauguess checks the 
product in the coolers in the 

meat department at the Food 
Lion store at Westland Shopping 

Center in Salisbury. Bauguess 
has been working for Food Lion 

for 18 years.

Stone



3 2  n  S P I R I T  O F  R O W A N

ast year was a year of growth and change 

for Novant Health Rowan Medical Center, 

President Dari Caldwell says.

“We had a busy year,” she said during a 

recent interview.

And perhaps the biggest change the 

medical center implemented in 2015 was 

the launch of Dimensions, an electronic 

patient record.

“That was a total conversion from paper 

charts to electronic charts within the medi-

cal center,” Caldwell said.

Dimensions guarantees a single elec-

tronic record for every patient across the 

system. No more filling out new forms and 

histories at each doctor’s office — it’s all 

online.

All hospital staff and medical personal 

Up to date
Written by REBECCA RIDER  |  Photography by JON C. LAKEY

Novant Rowan keeps pace with health care changes

L
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underwent training in the new pro-

gram before its March launch date. 

Caldwell said the program went live 

at 4 a.m. one night — she and other 

administrative staff spent the night 

at the hospital, making rounds to en-

sure that everything went smoothly.

“It was just an awesome under-

taking,” she said.

Throughout 2015, the program 

had scheduled down times — nor-

mally overnight on the weekends, to 

perform updates and weed out prob-

lems. Caldwell also said there was a 

bit of a drag in the Emergency and 

Surgical departments while medi-

cal personal strove to learn a new 

system while dealing with the same 

number of patients.

At the same time, nurses in the 

facility switched to barcoded medi-

cations.

“It’s the next generation of nurs-

ing,” Caldwell said.

Patient wristbands and medica-

tions are now equipped with a bar-

code. It’s a safety feature, Caldwell 

explained, to ensure that the right 

patient gets the right medication at 

Right: Dari Caldwell, President of 
Novant Health Rowan Medical Cen-

ter, talks about the newest upgrades 
to the hospital over the past year, 

including adding technology, special-
ists, equipment and a list of new 

accreditations. Opposite: Technol-
ogy upgrades to the Novant Health 

system include electronic medical 
records. Nurses use a new bar code 

scanner to doublecheck the medi-
cines that are prescribed and reduces 

the risk of human error of incorrect 
dosage. 

Working together  
for our community

Novant Health is proud to partner with Spirit of Rowan to improve the health of our community. 
Collaborations like this make a remarkable impact on the lives of those around us, providing  
individuals with the tools they need to get better and stay healthy.

Making healthcare remarkable
© Novant Health, Inc. 2016
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the right time. A correct scan will 

automatically document that the 

medication was administered.

At the beginning of 2015, the 

medical center switched out its 

Emergency Depart-

ment physicians 

and began contract-

ing with a new 

group, Valley Emer-

gency Physicians.

“Typically 

you don’t have to, 

you don’t want to 

change physician 

groups unless you 

just reach a point 

where you know 

you need to do 

something differently,” Caldwell 

said, “We just couldn’t get our out-

comes to improve and felt that we 

had to make a change.”

Caldwell says that she valued 

Valley’s approach to patients and 

patient care, and says that they’ve 

help put several strategies in place 

to ensure that patients are seen in a 

timely manner.

“We’ve been delighted,” 

Caldwell said.

Since Valley came on board, 

Caldwell says that patient approval 

ratings for emergency services 

have “skyrocketed.” In fact, Novant 

recently released a report, Caldwell 

says, that ranks Rowan as No. 1 in 

the system in terms of emergency 

department patient satisfaction.

“It’s sort of one of those stories 

going from ‘worst to first,’” she 

said.

Novant Health Rowan’s new 

Wound Care Center made its debut 

as an outpatient center on Mocks-

ville Avenue. Wound care used 

to be located within the hospital, 

Caldwell says, but patients in need 

of its services did not need to stay 

overnight, and many had difficulty 

walking.

“So many of the patients who 

came to us for wound care had dif-

ficulty navigating or finding their 

way,” Caldwell said.

The new wound care center is 

located on the ground floor of Nov-

ant’s new professional services 

building, and allows patients to 

drive right up to the door. The cen-

ter also features two hyperbaric 

oxygenation chambers to hyperox-

ygenate the cells to speed wound 

healing.

“The most prevalent wounds in 

our community are from diabetes, 

and wounds to the legs and feet 

from diabetes — and we want to 

prevent amputations,” Caldwell 

said, “We want to be able to heal 

those wounds so that people don’t 

lose their limbs. That was one of 

the reasons we brought in hyper-

baric, was because there’s a great 

success with that.”

The medical center also pur-

chased a 3D mammography unit, 

which was unveiled at the end of 

2015. Funds for the machine were 

raised locally through the Cannon 

Foundation, the Cannon Charitable 

Trust, the Patron’s Ball and the 

Giving Campaign.

“It belongs to the community,” 

Caldwell said.

The new unit is particularly 

helpful in detecting the presence 

of tumors among women who 

have dense breast tissue, she said. 

Caldwell hopes that soon all of 

their mammography units will 

have 3D capabilities.

July 2015 also saw the first 

round of medical students from 

Campbell University. It’s a part-

nership that’s been working very 

well, Caldwell says. The students 

are in their third year of medical 

school and will work with attend-

ing physicians at Novant Health 

Diana 
Amberger, 

safety 
director and 

respiratory 
therapist, 

wipes 
down the 

surfaces on 
one of the 
two hyper-

baric oxygen 
chambers at 

the Nov-
ant Health 

Wound 
Center.  

Salisbury Commons, Suite 103
1933 W. Jake Alexander Blvd.

704/637-3111 

SAME GREAT SERVICE…
NEW NAME!

Karen Hedrick, Owner

PANTONE 3405C
Black

Lose 2-3 Pounds a Week 
Safely & Effectively with 
NO Pre-Packaged Food!

Formerly Beverly Hills Weight Loss

CALL FOR A 
FREE CONSULTATION
Walk-Ins Welcome!

We get Results!
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Rowan through their fourth year.

It takes extra work on the part 

of Novant physicians, and can be 

draining, Caldwell says, but the 

physicians have risen to the occa-

sion.

“It takes a lot of energy to 

teach,” Caldwell said, “And while 

the students can help them do his-

tories and physicals and things like 

that with patients, our doctors are 

very committed. I mean they’re 

not just babysitting these students, 

they are very committed to being 

up to date on what their curriculum 

is, their reading assignments and 

making sure the students are get-

ting all the experiences that they 

Dr. James Murphy, talks with Campbell College medical student Janet Fonta-
nella between patient visits at Novant Health Carolina Women’s Health. 

Since 1936

FRANK
CORRIHER
BEEF & SAUSAGE, INC.
OPEN TO THE PUBLIC
MONDAY-FRIDAY 7AM-5PM

704.857.5519 | 940 Daugherty Rd | China Grove

Country Ham • Sausage • Liver Mush 
Famous Hot Dog Chili
Gift Boxes Available

• Residential • Land • Commercial 

Always the K EYYYY   to a 
Successful Real Estate Transaction!

1755 US Hwy. 29 South
China Grove, NC  28023

(704) 857-0539 | www.keyreal-estate.com
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need — and they take it real person-

ally.”

Caldwell says that personal experi-

ence is what makes Novant Health 

Rowan such a desirable location for 

medical students, getting to work 

directly with an attending physician 

rather than a resident. She says she 

heard from Campbell that Rowan was 

the number one request from medical 

students.

“It is going very very well,” 

Caldwell said.

Caldwell hopes that the partnership 

will turn into a recruitment tool. Novant 

Health Rowan conducted a manpower 

study last year indicating that in 2020, 

the Salisbury-Rowan area will be short 

40 primary care physicians.

“That is a real need that we have,” 

Caldwell said.

Within the community, Caldwell 

says, Novant Health Rowan has been 

partnering with Livingstone College to 

start a health and wellness coaching 

program, funded by a Duke Endow-

ment Grant. It was the brainchild of Dr. 

Jimmy Jenkins.

“The idea being that when they 

graduate with a four-year degree, their 

health status is markedly improved 

from what it might have been when 

they came in,” Caldwell said.

In 2015, Novant Health Rowan also 

hired a vascular surgeon, Dr. Martin 

“I think it’s 
phenom-

enal, it’s exciting. I love 
being able to bring 
new services to the 
community — that’s 

what our mission is, to 
serve the needs of the 

community.”
— Dari Caldwell

HARRISON’S 
FLORIST
Salisbury’s Only Five Star Florist

704-636-4251
   1012 Holmes Ave. ~ located off Grove St. 

near Novant Hospital

Celebrating 
our 71st 

Anniversary!
The Rose Florist of Salisbury

We sell the real rose…
dipped in 24k gold

Also Available
Real Bee Pollen Honey

Established 1945
Family Owned Business

www.harrisonsflorist.com

MEDICARE SUPPLEMENTS

GOING UP?
Give us a call

Ronnie & Pamela James
704-857-0029

L O C A L  L I C E N S E D  A G E N T

par3ins.com
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Carignan, and a breast specialist. 

A new urgent care clinic opened in 

Manning Park off of Jake Alexan-

der Boulevard. The hospital also 

received several accreditations 

including being named a Primary 

Stroke Center, being named a Baby 

Friendly Facility by Baby Friendly 

USA, and being named a Compre-

hensive Community Cancer Center 

and a Center of Excellence for its 

weight management and bariatric 

surgery program by the American 

College of Surgeons.

And 2016 “should be a good year” 

for the facility as well, Caldwell 

says. The hospital is looking at new 

bariatric procedures, expanding 

medical personal in infectious dis-

eases, OBGYN, vascular surgery 

and neurology departments. There 

are also plans to open a rehab clinic 

in the South Rowan YMCA and a 

satellite clinic in Albemarle.

“I think it’s phenomenal, it’s 

exciting,” Caldwell said, “I love be-

ing able to bring new services to 

the community — that’s what our 

mission is, to serve the needs of the 

community.”

The new Bariatric Solutions Rowan 
offers treatment to patients suffer-
ing from obesity. 

Ranjan S. Roy, M.D., Ph.D

Rhonda Elliott, P.A.-C

Piedmont Neurosurgery & Spine, PA
330 Jake Alexander Blvd. W, Salisbury, NC

704.645.0901

We treat disorders of the 
spine, neck, brain & 
peripheral nerves 

including carpel tunnel

NEW PATIENTS WELCOME

Most major medical
insurance accepted

Office Hours: 
Monday-Friday 8-5

(704) 637-7110
www.hydraulicdepotnc.com
Monday - Friday 8:00 a.m. - 5:00 p.m.
Saturday Closed

(704) 637-7110
Monday - Friday 8:00 a.m. - 5:00 p.m.
Saturday Closed

(704) 636-6400
www.ToolRentalDepot.com
Monday - Friday 7:30 a.m. - 5:00 p.m.
Saturday 7:30 a.m. - 12 noon
mark@toolrentaldepot.com

2001 South Main Street, Salisbury, NC 28144

Hydraulic Depot is the place to go for all your sales and services on your 
hydraulic cylinders, pumps, hoses, fi ttings, nut and bolts, hardware supplies, 
hydraulic oils, tools, and more.

Tool Rental Depot is here for all your equipment rental and repair needs. We 
are a family run, locally-owned and operated business. We service and repair 
all types of aerial lifts, concrete equipment, excavators, and much more. Our 
staff is dedicated to providing knowledgeable expertise and personalized 
customer service to satisfy your needs. So, whether you need to rent it, buy 
it, repair it or have it repaired, we’ve got you covered.

Custom Design is a custom steel fabricating facility. We specialize in supplying 
metals for water and waste water treatment plants in the Southeast. We supply 
materials for structural building, mezzanines, ladders, stairs, pipe supports, 
grating and handrails, using steel, aluminum and stainless steel.
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oan Jackson, who just moved to Salisbury, slow-

ly perused the aisles of Hobby Lobby, picking 

through a colorful wall of yarn. The retired 

grandmother typed the retailer’s location into 

her phone and wound up just five minutes down 

the road at the craft supply store.

Jackson, a longtime knitter, was able to find 

the “right” colors to begin her next project.

The craft supply store is just one of over a dozen new 

businesses that have caught the eye of local consumers.

In September, Hobby Lobby opened its store in the Shop-

pes at Summit Park, making it the 

first of the retailers in the new shop-

ping center to open.

“We felt that we could bring a 

very unique shopping experience 

to the area,” said Vince Parker, a 

spokesman with the Oklahoma-

based arts and craft chain.

He said the company has en-

joyed becoming a part of the Rowan 

County community.

In addition to Hobby Lobby, the 

shopping center includes Salsarita, Five Below, Kirklands, 

and Dick’s Sporting Goods.

Mattress Firm moved on its three Salisbury stores into 

the Shoppes at Summit Park. Just a short drive from down-

town Salisbury are two other Mattress Firm locations.

Over the last year, Rowan County, and specifically Salis-

bury, has seen a growth in retail — from the big-box stores 

like Hobby Lobby and Harbor Freight to the smaller, locally 

owned businesses like Your Kitchen Store and More located 

in downtown Salisbury.

One important factor has been a change in perception 

about Rowan County, said Robert Van Geons, head of Row-

anWorks Economic Development.

Written by SHAVONNE WALKER  |  Photography by JON C. LAKEY

Retail trends
New businesses set up shop in Rowan

J
Right: One of the 
new stores in the 

Shoppes at Summit 
center on Julian 

Road is Five Below.  

Opposite: Joan 
Jackson shops for 

yarn at the new 
Hobby Lobby to 
complete a baby 
blanket she was 

working on.
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704-857-0166

Your Source and 
Transportation of
• Masonry Supplies 
• Landscape 

Materials 
• Natural Building 

Stone
PICK-UP OR PROMPT DELIVERY

225 CORRIHER GRAVEL RD.
OFF HWY 29 CHINA GROVE, NC

HRS 8:00 - 5:00 M - F • 8:00 - 12:00 SAT

SINCE 1939

SAND & STONE, INC.

LL Goodnight 
& Sons, Inc.

SUPPLIES FOR YOUR:
Lawn - Garden - Farm - Pets
Livestock - Horses & More!
605 Saw Rd, China Grove

704-857-7207
Mon – Fri  8:00 am – 5:30 pm

Sat 8:00 am – 3:00 pm
333 North Main Street

China Grove, NC
704.857.2466

Town of China Grove

@chinagrovevents

Town of ChinaGrove NC

Discover what’s happening
 in China Grove…

For 2016 Events visit 
www.ChinaGrovenc.gov

Or follow us on Social Media

Women and Men’s  Apparel, Accessories
and Specialty Items and Gifts

101 N. Main Street, China Grove
704-856-8407

www.embellishboutiquenc.com

Turn to our family and 
you’re turning to a friend...

We’ve been building and nurturing
close, personal ties 

to this community for years.  
We’ve always known that 
small towns are special. 

It’s a privilege to be known 
as a “local” here in our town

716 S. Main St., Landis, NC
704-857-2494

1420 N. Main St.,  China Grove, NC
704-857-2401

www.linnhoneycuttfunrealhome.com

303 S. Main St., China Grove
704-857-0300

www.nowayjoses.com

Full Bar
with Daily

Drink Specials

Daily 
Lunch 

Specials



O P E N  F O R  B U S I N E S S  2 0 1 6  n 4 1

“Thanks to a proactive city and 

county leadership, the message that 

our community is ‘open for business’ 

is getting the attention of developers, 

retailers, hotels and restaurants,” Van 

Geons said.

In the last year, Rowan County 

has added over a dozen new busi-

nesses to its roster. Some of the new 

businesses have filled a niche market, 

like New Sarum Brewing Co., located 

downtown. The microbrewery is one 

of two emerging microbreweries in 

Rowan County, while Morgan Ridge 

Vineyard and Brewhouse is the other.

Your Kitchen Store and More is 

another downtown business that has 

been able to fill a need in an area de-

void of certain specialized goods and 

services.

“Retailers and developers recog-

nize that Salisbury and Rowan County 

is an underserved market. Simply put, 

our citizens have income they are 

ready to spend, and if retailers want 

to ensure they capture it, having a lo-

cation in our community is the best 

way,” Van Geons said.

Dennis Lunsford, owner of Your 

Kitchen Store and More, said he re-

searched the market before open-

ing the downtown establishment. He 

spent 18 years as a car salesman but 

longed to be a business owner. He 

came to the conclusion a kitchen store 

“was missing from the retail market.”

There were other stores that sold 

kitchen supplies, but none offered the 

type of unique pieces and brands he 

planned to carry, Lunsford said.

“People don’t mind spending their 

money and are not afraid to spend 

money,” Lunsford said about the lo-

cal retail market.

Two other small business owners 

who took a leap of faith and launched 

into unknown waters are Jon Untiedt 

and his wife, Terrie. The couple, re-

cently married and moved to the area 

from Raleigh.

Jon had always wanted to own a 

brew pub, and Terri needed some-

thing to do with her time while she 

wasn’t working, so the two opened 

Brewtique, a coffee shop located in 

downtown Spencer.

The coffee shop has been open 

since July and there are plans to add 

craft beer to its offerings.

The two decided that “it was the 

right time. It was now,” Terrie said.

The Untiedts were specific in their 

choice of location because of the build-

ing’s proximity to the N.C. Transpor-

tation Museum and the fact that there 

was no coffee shop in Spencer.

“A couple of years ago, there were 

a lot of vacancies, but in the last two 

Employee David Hendry use a tablet device to reorder items for an endcap at 
the new Hobby Lobby store in the Shoppes at Summit center.

 215 Lash Drive | Salisbury, NC 28147 | 704-637-1182 | www.laurelsofsalisbury.com

115 Brown Street, Suite 103 300 Stateville Boulevard
Granite Quarry, NC 28072 Salisbury, NC 28144
704-279-7234 - Tel 704-636-2923 - Tel
704-279-6386 - Fax 704-636-2954 - Fax

www.FisherGreene.com
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years it has really picked up,” said 

Paula Bohland, executive director 

of Downtown Salisbury Inc., the 

downtown economic development 

corporation.

She said a trend has been that 

more business owners are younger, 

and these young people are coming 

up with innovative ways to market 

their businesses.

AnnaCraig, a downtown clothing 

boutique that opened in early 2015, 

has a mobile store that is literally a 

boutique on wheels.

Bohland credits the variety of 

family friendly activities in down-

town that continue to draw people 

to shops and restaurants.

Bohland added those who live in 

downtown will spend their money in 

Dennis Lunsford is the owner of Your Kitchen Store and More on West Innes 
Street. 

(704) 857-6660 
 

Sat & Sun 8am - 5pm
 

One of Rowan County’s Largest 
Shopping Destinations since 1985

 
130,000 Square Feet of 

Covered/Indoor Shopping
250 Outdoor Spaces & 3 Restaurants

We Need YOU!
Join Our Delivery Team!

Help 1 Hour at Lunchtime
Once a Week or Once a Month

For Details Call 704-633-0352
Visit www.MOWRowanNC.org
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the downtown area. “It’s a real stabi-

lizer for downtown,” she said.

Salisbury City Council recently 

approved a downtown revitalization 

incentive grant that would convert the 

Wallace Dry Goods building, 114-118 

E. Fisher St., into luxury apartments 

upstairs and a restaurant downstairs. 

The restaurant is projected to create 

four full-time positions and eight part-

time positions.

“While we have seen a number of 

new retail and restaurants opening, 

there is still a large amount of retail 

sales leaving our county,” Van Geons 

said.

County officials have said local res-

idents spend more than $200 million 

per year shopping outside of Rowan 

County. The Shoppes at Summit Park 

is projected to keep some of that in 

the county.

Van Geons said he is optimistic 

that the county will continue to see 

new restaurants, hotels and retailers 

opening in the community. A number 

of restaurants and retailers, he said, 

have expressed an interest in loca-

tions along the Interstate 85 corridor, 

in downtown Salisbury, and across 

Rowan County.

“I think that over the next few 

years, we will see continued growth 

of our retail sectors. This will allow 

our citizens to meet their needs closer 

to home, while generating new jobs 

and tax revenue, which will benefit all 

of us,” Van Geons said.

The local market is really recover-

ing from the recession of 2008, said 

Rowan Chamber of Commerce Presi-

dent Elaine Spalding.

She said people come to Rowan 

County to shop for everything from 

cars and other merchandise. She be-

lieves — and business owners have 

told her — consumers travel to Row-

an County because of the customer 

service.

Spalding also said community 

events, especially those downtown, 

attract people. She spoke of the recent 

downtown events like the craft beer 

festival. There have also been music 

concerts at the mural, wine tasting 

crawls, and holiday after 5 events.

WWW.BENMYNATT.COM
C h e v r o l e t    |    C a d i l l a c    |    B u i c k    |    G M C    |    N i s s a n
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FARMHAND
21st Century

Written and photography by JOSH BERGERON

Technology finds its place in agriculture
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ike clockwork, 

they glide across 

the concrete floor. 

One by one, these 

small, wheeled 

machines pick up 

potted plants and carry them to a 

precise spot several hundred feet 

away. After the machines conclude 

their portion of their work, they 

pick back up in another section of 

the expansive greenhouse facility.

The machines never tire and pre-

vent employees from 

doing work that’s of-

ten tedious and back-

breaking, says Bryan 

Abramowski, who 

oversees production 

at Rockwell Farms. In 

total, Rockwell Farms has eight of 

these semi-autonomous machines. 

Abramowski has given each small 

machine its own strange name. 

They don’t earn hourly salaries, 

but are as much a part of Rockwell 

Farms as the employees and plants 

who fill the company’s greenhouses.

Jason Roseman, who oversees 

sales at Rockwell Farms, says the 

robots often attract the most at-

tention from prospective clients. 

However, the wheeled machines 

are just one aspect of the several 

automated processes at Rockwell 

Farms’ greenhouse facility on N.C. 

Highway 152.

And, for agriculture in the 21st 

century, it’s nearly impossible to 

compete without some form of 

technology. From smartphones to 

automated watering systems, agri-

culture focused businesses use all 

sorts of tools to increase yields and 

productivity.

The robots at Rockwell Farms, 

for instance, place the plants an 

equal distance apart, optimizing 

growth potential, Abramowski said.

Two other pieces of technology 

that maximize growth potential at 

Rockwell Farms include an auto-

mated watering system and roof 

panels that control temperature.

With the watering system, 

Abramowski said Rockwell Farms 

can hydrate plants for hours when 

employees aren’t present. A single 

watering apparatus only spans one 

row of plants. There’s a number of 

the watering apparatuses across 

Rockwell Farms greenhouses 

that can be individually set. When 

employees leave work for the day, 

Abramowski can set several water-

ing systems to run at 

once or one system to 

run by itself.

Just above the water-

ing system are roof pan-

els that can be individu-

ally or automatically 

adjusted to suit plants. 

During winter months, 

it’s better to close  pan-

els for warmth. In sum-

mer months, natural heat from sun-

light is better, Abramowski said.

A massive, indoor greenhouse 

system might seem like a natural 

place for technology to take hold. 

Traditional farming operations 

have also turned to technologi-

cal tools. Like most companies, 

methods of communication with 

customers have changed for Patter-

son Farm, said co-owner and Vice 

President Doug Patterson. How-

ever, Patterson Farm also regularly 

tracks weather using smartphones, 

uses computerized irrigation sys-

tems and pinpoints locations on the 

farm that need fertilizer using GPS.

“With technology, one goal is 

definitely to increase the yields,” 

Patterson said. “It’s that way in any 

business, though. You’ve got to look 

at ways to make things quicker, 

faster and cheaper be-

cause somebody else is 

already doing it.”

He said the price of 

Patterson Farm’s prod-

ucts hasn’t increased 

much in the previous 

several years. If a piece 

of technology leads to in-

creased yields, Patterson 

Farm could, in turn, see 

increased profits, Patterson said.

Patterson Farm, based in Rowan 

County, is one of the largest tomato-

producing businesses in North 

Carolina. Patterson estimated it’s 

probably the largest family owned 

operation in the state. Patterson, 

whose primary responsibility is 

handling sales, shipping and receiv-

ing, says his smartphone is, per-

haps, most essential.

“It’s something you’ve really 

got to have on you all the time,” he 

said. “You’ve got to be connected. 

We used to have two-way radios to 

communicate, and now it’s smart-

phones.”

Patterson recalled a time before 

many of the technological advanc-

es, even before two-way radios.

“You used to just have to get in 

a truck and drive around until you 

saw the person you were looking 

for,” he said. “Now, I just send a 

text to the person I need to talk to 

and hear back instantly. It’s defi-

nitely a lot better than the old, bag 

phone.”

Despite technological advances, 

essentials of farming are still criti-

cal, he said.

“The most important technology 

now may be the computer and the 

smartphone, which is a computer 

in itself, but you still can’t get away 

from the tractor,” he said. “You 

can’t discount that. Even with all 

the technology we use, you still 

have to enjoy farming from the be-

ginning.”

There’s still long hours of hard 

work, he said. And, if there’s ever 

a power outage, Patterson said, the 

essential skills ensure crops keep 

growing as usual.

L

Abramowski

Above: Rockwell 
Farms has an auto-
mated system that 
controls tempera-
ture in a green-

house. Opposite: A 
robot moves plants 
inside of a green-
house. The robot 

is one of eight that 
precisely spaces 

plants.
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n fields and empty plots of 

land, they sprout like an 

invasive species — not na-

tive, but thriving in a new 

environment. These me-

tallic squares only soaked 

up sun in small numbers previously. 

Recently, they’ve begun populating 

space at a rapid pace.

In Rowan County, and across 

North Carolina, solar energy has 

rocketed in popularity.

Traditionally, solar energy quick-

ly becomes associated with its envi-

ronmental benefits. In all cases, solar 

panels increase the amount of green 

energy on the electric grid. Duke En-

ergy — the state’s largest power pro-

ducer — needs to generate less elec-

tricity with each subsequent solar 

installation. To go with solar energy, 

the company increasingly relies less 

on coal to generate electricity.

Financially, the largest solar in-

stallation in Rowan County sits at 

Catawba College. The college’s so-

lar array is the largest of any col-

lege in North Carolina. In fact, it’s 

larger than all other North Carolina 

colleges combined. Catawba’s solar 

panels aren’t enough to power the 

entire campus, but are estimated to 

Bright future
Written by JOSH BERGERON

Rowan no exception to state’s solar energy boom

O2 Energies held a public day on Nov. 21, 2014, at their new Rockwell Solar Farm on Earnhardt Road off N.C. 152. — Jon C. Lakey photo.

I
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save 11 percent on electricity costs. 

The college saves on water with other 

sustainability methods.

“The whole college has been work-

ing toward a goal of becoming a good 

example for sustainability,” said Dr. 

John Wear, director of Catawba’s Cen-

ter for the Environment. “Historical-

ly, colleges and university have been 

the places where more forward think-

ing needs to occur and has occurred.”

For Catawba, there’s two signifi-

Solar panels on top of the Robertson College-Community Center at Catawba 
College. — Submitted photo.

Cathy Griffin

474 Jake Alexander Blvd.
Salisbury, NC
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cant benefits to the massive, multi-

million-dollar project — economic 

sustainability and teaching sustain-

ability to students while also adopt-

ing environmentally friendly prac-

tices — Wear said.

Solar panels sit on classroom 

buildings, the Robertson College-

Community Center and residence 

halls. Cars even park under solar 

panels in Catawba’s parking lots.

The college estimates its solar 

panels will provide $5 million over 

the next 20 years and more than $11 

million over the next 30 years.

Energy savings for local busi-

nesses is even steeper than Catawba 

in many cases. Sitting near Inter-

state 85 in Speedway Business Park, 

Morse Measurements installed 102 

panels — enough to cover 90 percent 

of electricity costs. Founded in 2003, 

the company focuses on suspension 

testing, compliance and consulting. 

Primarily the company tests race 

vehicles.

On its website, the company ac-

curately states that its testing is pow-

ered by the sun. It further touts the 

solar installation with a live graph 

on its website compared how much 

energy is generated with the amount 

used.

“We felt like it was our responsi-

bility to do something to lessen our 

impact on the environment,” Morse 

Measurements President Bob Si-

mons said.

Being environmentally responsi-

ble represented a portion of Simons’ 

reasoning, but tax credits sweetened 

Solar panels line the roof of Gerry Wood Honda on Jake Alexander Boulevard. Wood installed panels on the roofs of 
his three car dealerships in 2014. The panels are expected to produce a third of the buildings’ energy needs. — David 
Purtell photo.
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the idea, according to Simons. With 

federal and state credits combined, 

Morse Measurements would receive 

a 65 percent rebate. Rowan County 

records show the company paid 

about $71,000 for its solar installa-

tion, which means it stands to receive 

up to about $46,000 in rebates.

The rebates have attracted many 

to at least consider solar energy, 

Wear said. Solar panels, once ex-

pensive and clunky, are significantly 

cheaper and easier to install, accord-

ing to Wear.

“They’ve gotten cheaper, and  the 

market is much more competitive, 

he said. “That’s definitely one rea-

son. Secondly, with the tax credits 

in place, I think it’s made financial 

sense for a lot of people who couldn’t 

have done it otherwise.”

Regardless of the precise reason, 

Rowan has issued dozens of solar 

permits in the previous three years, 

according to county records. Build-

ing Inspections Director Thomas 

O’Kelley said solar panel building 

permits have grown significantly in 

number during the previous couple 

years.

Perhaps the most visible solar 

installations are large arrays on 

the side of roadways. Often, they’re 

placed in rural areas. Some instal-

lations are set up on unused farm-

land. In other instances, the location 

is simply an empty field. Regardless, 

solar industry advocates and prop-

erty owners say the installations 

leave the earth unharmed for what-

ever the next use might be. Three 

examples of solar farms in Rowan 

County include one just northeast of 

Gold Hill, another west of Rockwell 

on N.C. 152 and a third on Moores-

ville Road near Salisbury. All three 

pump large amounts of solar energy 

onto the grid when the sun is shining. 

When, it’s cloudy the panels still gen-

erate electricity, but at a less-than-

optimal rate.

Solar farms pump energy onto the 

grid. As a result, the owners receive 

a regular paycheck from the power 

company — usually Duke Energy. 

It’s only slightly similar to users such 

as Catawba or Morse Measurements.

Both pump electricity onto the 

Chandelle is a beautiful horse farm, event, and wedding  
venue that will  provide an excellent experience in a beautiful  
country setting. Minutes from Downtown Salisbury, but tucked  
away in a quiet and peaceful setting.
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grid. Morse and Catawba don’t di-

rectly use energy they generate. 

They contribute to the overall elec-

trical availability on the grid and 

receive a check or rebate after gen-

erating more electricity than used.

The solar energy boom, however, 

may be coming to an end.

Rowan’s solar farms and various 

rooftop installations seem common-

place now, but a Duke University 

study released this year name solar-

friendly policies, set to expire at the 

end of the year, as the chief reason 

for the boom. North Carolina ranks 

fourth nationwide for installed solar 

capacity. The state is also second be-

hind California in large, utility-scale 

projects. The solar industry repre-

sents $2 billion of direct investment 

into North Carolina, according to the 

report.

In the state’s budget, lawmakers 

decided to let the state tax credits 

expire, and the federal credit will 

decrease from 30 percent to 10 per-

cent on Dec. 31. Lawmakers say the 

solar energy has now become inde-

pendent, and can function without 

the credits.

As long as a solar project starts 

before the end of 2015, homeowners 

and  businesses can still take advan-

tage of that 35 percent credit.

Daimler Trucks North America installed solar panels at its Cleveland Freightliner manufacturing facility. — Submitted 
photo.
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* See your independent Trane Dealer for complete program eligibility, dates, details and restrictions. Special financing offers valid on qualifying equipment only. All sales must be to homeowners in the United States. Void where prohibited. The Home Projects® Visa® credit card is issued by Wells 
Fargo Financial National Bank, an Equal Housing Lender. Special terms apply to qualifying purchases charged with approved credit at participating merchants. Minimum monthly payments are required during the promotional (special terms) period. Interest will be charged to your account from the 
purchase date at the APR for Purchases if the purchase balance is not paid in full within the promotional period. Paying only the minimum monthly payment will not pay off the purchase balance before the end of the promotional period. For new accounts, the APR for Purchases is 28.99%. If you 
are charged interest in any billing cycle, the minimum interest charge will be $1.00. If you use the card for cash advances, the cash advance fee is 5.00% of the amount of the cash advance, but not less than $10.00. This information is accurate as of 01/06/2016 and is subject to change. For current 
information, call us at 1-800-431-5921. Offer expires 12/31/2016.

“Call The Doctor of Home Comfort.   
He Makes Housecalls.”

4243 S. Main St., Salisbury, NC | 704-633-8095

No Interest If Paid in Full 
within 15 Months!* 
Interest will be charged to your account from 
the purchase date if the purchase balance is 
not paid in full within the promotional period. 

THERE ARE INDUSTRY TEST STANDARDS,
AND THEN THERE ARE TRANE STANDARDS.
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SAL I S BURY

We’re pleased to welcome Dr. Matthew Bullock, a 
fellowship-trained orthopaedic surgeon specializing 
in hip and knee joint replacements. With a master’s 
degree in physical therapy, Dr. Bullock has a medical 
background uniquely qualified to help patients 
needing hip and knee surgery.

Salisbury Orthopaedic Associates, PA
605 Grove St. 
Salisbury, NC 28144

Our team: Robert G. Steele, MD; Matthew W. Bullock, DO; Ryan Schenk, PA-C; 
Robert S. Humble, MD; and William T. Mason, MD

We’re here to treat all 
your orthopaedic needs
Is joint pain preventing you from living life to the 
fullest? Our experienced team of orthopaedic 
specialists can help.

We offer the latest treatments and technologies, 
specializing in:
► Arthroscopic surgery
► Joint replacement and revision
► Shoulder and knee pain
► Foot and ankle pain
► Carpal tunnel surgery
► Work-related injuries
► Sports medicine

Salisbury Orthopaedic 
Associates, PA

An affiliate of

To schedule an appointment, call:
704-633-6442

Lexington.WakeHealth.edu/Ortho
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